Doncaster
Councill

A= 2K

Date: 29th Sept 2022
To the Chair and Members of the Health and Adult Social Care Scrutiny Panel

Update on Doncaster Joint Strategic Needs Assessment (JSNA)

Relevant Cabinet Wards Affected Key Decision
Member(s)

Clir Rachael Blake All No

Clir Nigel Ball

EXECUTIVE SUMMARY

1.  The JSNA provides an intelligence overview of health and wellbeing in the
borough. It should be used for strategic commissioning purposes to understand
the needs and assets in communities as well as health and wellbeing
outcomes. The Health and Well Being Board (HWBB) agreed a revised JSNA
policy in June 2021 as a continuous process of investigations and outcomes
monitoring rather than a static annual document.

2. A presentation will be provided to the Scrutiny Panel. The presentation will
give an update by showcasing the work done to date on the 2022 JSNA, The
forward plan and the enabling infrastructure

Part of the forward plan includes writing a Doncaster State of Health Report.
This has previously been published through a number of different formats —
such as a standalone report to the HWBB or as a section within the Director or
Public Health’s annual report. This year we have the opportunity to link this
statement with the launch of the Fairness and Wellbeing Commission.

EXEMPT REPORT

4. This report is not exempt.
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RECOMMENDATIONS

5.

The Scrutiny Panel is asked;

o To note the findings of the JSNA to date; and
o To note the forward plan.

WHAT DOES THIS MEAN FOR THE CITIZENS OF DONCASTER?

6.

Improved health and social care intelligence to inform the Health and Wellbeing
Strategy and strategic commissioning. Making data public will also help support
transparent decision making and help external partner organisations
understand population health challenges and opportunities for their own policy
making.

BACKGROUND

7.

10.

The revised JSNA policy was agreed at the Health and Well Being Board
(HWBB) in June 2021. An update was also provided to the HWBB in
September 2021.

This update allows for an update now in September 2022. An update was
provided 1st September to the HWBB and now it can also be discussed at this
Scrutiny Panel

The Joint Strategic Needs Assessment was discussed at the Health and
Wellbeing Board on the 1st September 2022, and the Board noted that healthy
life expectancy in women had fallen for the fourth year in a row to 56 years
(down 5 years in 5 years). The Chair asked for this issue to be included in the
JSNA work plan as a priority area. The Board agreed that this decline needed
to be examined in more detail as a priority in order to identify the reasons for
this fall and possible measures to deal with it.

As part of the discussion for this item, an update presentation will be given
on;

e The work done to date on the 2022 JSNA;

The latest information on the population level health outcomes
Latest information from the 2021 Census

Mortality and life expectancy

Pharmaceutical Needs Assessment (recap from previous meeting)
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e The forward plan of future work and the programme of deep dives
o (see attached plan document)
e The enabling infrastructure

o New website

OPTIONS CONSIDERED



7. Not Applicable.

REASONS FOR RECOMMENDED OPTION

8. The Scrutiny Panel will have a chance to review progress to date, as well as

the plan going forwards.

IMPACT ON THE COUNCIL’S KEY OUTCOMES

9.
Trade-
Positive Mix of cgir:lf:ictj?ar Neutral or
Great 8 Priority Overall Positive & B No
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Negative
overall

Tackling Climate
Change

v

Comments

Looking at “wider determinates” data through a population lens will allow an
understanding of the inequalities faced by Doncaster residents. This combined with more
traditional health sets will allow for a greater understanding of the challenges across the
communities as well as the assets to build upon.

Developing the skills
to thrive in life and in
work

v

Looking at “wider determinates” data through a population lens will allow an
understanding of the inequalities faced by Doncaster residents.

There is a specific mention in our JSNA forward plan about an interdependent piece of
working looking at youth unemployment in Doncaster and its implications.

Making Doncaster the

best
° place to do business
and create good jobs

Looking at “wider determinates” data through a population lens will allow an
understanding of the inequalities faced by Doncaster residents.

As above, looking at skills and job opportunities and barriers to access will help to
understand and tackle inequalities.

Building
opportunities for
healthier, happier and
longer lives for all

v




This is at the core of the JSNA plan — The insights gathered from the intelligence will
improve the commissioning and service development of the NHS, Public Health and
social care services.

Creating safer,
stronger,
greener and cleaner \/
communities where
everyone belongs

Looking at “wider determinates” data through a population lens will allow an
understanding of the inequalities faced by Doncaster residents.

Nurturing a child and
family-friendly \/
borough

Looking at “wider determinates” data through a population lens will allow an
understanding of the inequalities faced by Doncaster residents.

Building Transport
and digital ‘/
connections fit for the
future

Looking at “wider determinates” data through a population lens will allow an
understanding of the inequalities faced by Doncaster residents.

Promoting the
borough and its
cultural, sporting, and \/
heritage
opportunities

Looking at “wider determinates” data through a population lens will allow an
understanding of the inequalities faced by Doncaster residents. The Get Doncaster
Moving work within the Public Health portfolio focusses on improving health and wellbeing
outcomes through sport and physical activity.

Fair & Inclusive \/

This is also at the heart of the JSNA — fundamentally being able to understand
the inequalities that exist within the borough.

RISKS AND ASSUMPTIONS

10.  There is a risk that publishing data is not enough to inform policy decisions.
This is why there will be a focus on communication and dissemination as part
of this work rather than merely publishing alone.



LEGAL IMPLICATIONS [Officer Initials HMP Date 11.8.22]

11.  Section 116 of the Local Government and Public Involvement in Health Act
2007 (as amended by s192 Health & Social Care Act 2012) made Local
Authorities and CCGs jointly responsible for the production of a Joint Health
Needs Assessment through the Health & Wellbeing Board

FINANCIAL IMPLICATIONS [HR Date 16/08/22]

12.  There are no financial implications arising as a result of this report.
HUMAN RESOURCES IMPLICATIONS [Officer Initials EL: Date 23/08/22]
13.  There are no direct HR implications in relation to this report.
TECHNOLOGY IMPLICATIONS [Officer Initials PW Date: 16/08/22]

14. The report and work plan refer to a new Team Doncaster and Data
Observatory website — this will be an update to the design template currently
used on Team Doncaster. The microsite is being developed on the Council’s
existing web platform, utilising new templates being delivered by Corporate
Communications as part of the website and intranet improvement project.
Officers have trained and have been adding content to the Team Doncaster
website, the new design will go live in November 2022.

Work is progressing to schedule on the Digital Lab Vulnerable People
Analysis, which is highlighted as an interdependent work package in the
attached work plan.

Any additional emerging technology requirements to support the JSNA will
require Digital and ICT engagement at the appropriate time.

HEALTH IMPLICATIONS [Officer Initials RL Date 12/08/2022]

15. The JSNA provides a strategic overview of health and wellbeing in the
borough, with the JSNA work plan outlining the priority areas for analysis and
assessment. The report should influence the commissioning of future services
and the strategic goals of partners, ensuring that plans and specifications are
based on data and intelligence about populations that is accurate and up to
date.

EQUALITY IMPLICATIONS [Officer Initials JG Date 13/9/22 ]

16. Health inequalities are an important aspect of this report. Much of the work of
the JSNA looks to understand the inequalities of health and wellbeing
outcomes across the borough’s communities.

CONSULTATION

17. That;

e The revised JSNA policy was agreed at HWBB in June 2021.
e This paper was also discussed at the HWBB on 15t September 2022


https://www.teamdoncaster.org.uk/

BACKGROUND PAPERS
18.  Note the following;
e That the JSNA forward plan is attached
e That a presentation will also be delivered at the meeting, with the slides
available following the meeting.

GLOSSARY OF ACRONYMS AND ABBREVIATIONS

o JSNA — Joint Strategic Needs Assessment
o HWBB — Health and Wellbeing Board

REPORT AUTHOR & CONTRIBUTORS

o Jon Gleek - Service Manager (Policy, Insight & Change)

Dr Rupert Suckling
Director of Public Health
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